CITIZEN’S CHARTER

TABLE-I

THE AUTHORITIES BEFORE WHOM CLAIMS MAY BE PRERERRED UNDER VARIPUS LABOUR LAWS

	Sl

No
	Name of the Act
	Applicability of the Act
	Nature of claims
	Authority before whom to prefer the claim
	Time limit to file the claim application
	Time limit to  disposed of the claim application
	Appeal before whom to prefer

	1
	2
	3
	4
	5
	6
	7
	8

	1
	The Minimum Wages Act, 1948
	To all scheduled establishments 
	Claim for payment of less than the minimum rates of wages 
	Labour Officer of the respective sub-divisions 
	Within 6 months from the date of non payment of minimum rates of wages 
	6 months from the date of filling the application
	High Court 

	2
	The Equal Remuneration Act, 1976
	To all scheduled establishments
	Claim for non payment of wages at equal rates to men women workers for the same work of a similar nature in Form-B 
	Labour Officer of the respective sub-divisions
	Nil
	6 months from the date of filling the application
	-------

	3
	The Workmen’s Compensation Act, 1923 
	To all the workmen defined under section 2(1)(n)
	Claim for payment of compensation in case of death or disablement or injury to a workmen by accident arising out of or in the course of employment  
	Labour Officer of the respective sub-divisions notified as Commissioner for workmen compensation 
	Within 2 years of occurrence of accident or death 
	1 year 
	Appeal to be made witnin 6 months to the High Court 

	4
	The payment of Gratuity Act, 1972 
	i)All factors 

ii) Plantations 

iii) Shops and Commercial Establishments employing 10 or more workmen 
	Claim of non-payment of gratuity to be preferred in Form-N
	Assistant Labour Commissioner of the respective divisions.
	Within 30 days of the occurrence of the cause.
	6 months from the date of filling the application
	Appeal to be preferred to Deputy Labour Commissioners of the respective regions within 60 days from the date of order. 

	5
	The Karnataka Shops and Commercial Establishment Act, 1961
	To all the establishment as defined 
	Removal or dismissal from service 
	Assistant Labour Commissioner of the respective divisions
	Within 90 days of the occurrence of the cause
	Within 6 months from the date of filling the application
	

	6
	The payment of Wages Act, 1936
	To all the establishment as defined
	Claim for non payment of wages
	Civil Court 
	Within 12 months of the occurrence of the cause
	---
	Within 30 days to the district courts 

	7
	The Contract Labour (Regulation & Abolition) Act 1970
	Establishments/ contractors employing 20 and above workers  
	Claim for non payment of equal rates of wages Holidays and other conditions of service to the   contract labour who performs same and similar kind of works when compared to regular workmen                                       
	Commissioner of Labour
	-------
	3 months from the date of filling application 
	---------

	
	
	
	
	
	
	
	

	8
	The Beedi & Cigar (condition of employments) Workers Act, 1966
	To all the establishment as defined
	Dismissal / discharge or retrenchment 
	Deputy Labour Commissioner
	-------
	3 months from the date of filling application
	-------

	9
	The Industrial Dispute Act, 1947
	To all the establishment as defined
	Dismissal / discharge or retrenchment termination 
	i) Labour Court 

ii) Deputy Labour Commissioner of the Region 
	i) Within 6 months of the occurrence of the cause.

ii) Within 1 year of the occurrence of the cause
	3 months 
	High Court 

	10
	The Interstate Migrant (Conditions of Employments) Workmen Act, 1979
	Establishments/contractors employing 5 and above workers 
	Claim for non-payment of minimum rates of wages or wages payable to the workmen for performing same and similar kind of works and disputes regarding holidays, hours of work and other conditions of service including extra wages for O.T
	i) Deputy Labour Commissioner 
	----
	Three months 
	-------

	11
	The Maternity Benefit Act, 1961 
	i) All factories 

ii) Plantations 

iii) Shops and Commercial Establishments and other establishments employing 10 or more workmen. 
	i) Claim for payment of deprived maternity benefit and medical and bonus, maternity leave

ii) dismissal/discharge during the pregnancy. 
	i) Assistant Director Factories and Labour Officer who is notified as inspector in case of plantations & other Establishments in Form-GHR
	Within 60 days of the occurrence and cause  
	Three months from the date of filling of application 
	Assistant Director Factories and Boilers in case of factories and Assistant Labour Commissioner in case of plantations and other establishments within 30 days from the date of issue of order. 

	12
	The Working Journalists & other News Paper Employees (Conditions of service) and Misc. Provisions Act, 1955
	To all News paper establishments as defined 
	Application in Form ‘C’ for any amount due from the employer 
	Commissioner of Labour 
	-------
	Three months from the date of filling of application
	High Court 

	13
	The Karnataka Payment of Subsistence Allowance Act, 1988
	Factories and other establishments except Public Sector undertaking of Government of India 
	Claim for Payment of any money due under this Act 
	State Government 
	Within 1 year from the date of occurrence of the cause
	----
	---------


TABLE-II

SERIVCE / RELIFE RENDERED BY THE VARIOUS AUTHORITIES OF THE DEPARTMENT OF LABOUR (UNDER VARIOUS LABOUR LAWS )

	Sl

No
	Name of the Act 
	Nature of Service/relief rendered 
	Before whom application to be filled 
	Relief / Service provided 

	1
	Beedi and Cigar Workers (Conditions of Employment Act, 1966) 
	i) Initiation of proceedings in respect of the appeal filed regarding dismissal or discharge or retrenchment of an employee

ii) Disputes relating to issue of raw materials by the employers 

iii) Appeals by the aggrived parties 


	Deputy Labour Commissioner of respective regions 

Labour Inspectors /Senior Labour Inspectors/ Labour Officers of the area

Assistant Labour Commissioner of the area
	Order compensation without reinstatement or reinstatement with or without backwages 

Resolution of disputes 

Disposal of the appeal filed 

	2
	The Contract Labour (Regulation and Abolition) Act, 1970 
	To decided in case of any disagreement between the workmen and contractor / Principal Employer as to whether type of work performed by the contract labour is same and similar compared to the regular workmen 
	Commissioner of Labour 
	Commissioner of Labour is empowered to decided whose decision is final. 

	3
	Industrial Dispute Act, 1947
	i) Conduct of conciliation in respect of industrial disputes, such as charter of demands, dismissal, retrenchment and other conditions of service  
	Establishments employing 

a)upto 20 workers in shops and commercial establishments- Senior Labour Inspectors

Shops and commercial establishments and Factories employing 

b) 21-200- Labour Officer

c) 200-500 Asst. Labour Commissioner

d) 500 and above- Dy. Labour Commissioner 


	Settlement through conciliation, if not settled refer to adjudication through Government 

	
	
	ii) Permission to Lay-off or retrenchment of workmen in establishments employing 100 and above 
	Commissioner of Labour 
	Granting permission or otherwise on merits of each case. 

	
	
	iii) Closure of industrial establishments employing 100 and above 
	Government of Karnataka 
	Granting permission or otherwise on merits of each case.

	
	
	iv)Declaration of protected workmen 
	Respective jurisdictional conciliation officers as stated at item No (i) excluding  Senior Labour Inspectors
	Order are passed on merits 

	
	
	v) Recovery of money due under Chapter-V-A or V-B or any money due under any settlement or an award of the Labour  Courts/ Industrial Tribunals 
	(a)Deputy Labour Commissioner 

(b) Commissioner of Labour
	(a) issue of recovery certificate in respect of monetary benefits 

(b) Granting permission for prosecution for non-implementation including issue of recovery certification in respect of monetary benefits. 



	4
	Industrial Employment (Standing Orders) Act, 1946
	i) Certification of draft standing orders 
	Deputy Labour Commissioner of respective regions 


	draft standing orders are being certified 

	
	
	ii) Violation of certified standing orders 
	Commissioner of Labour
	Sanction in accorded by the Commissioner of Labour to launch prosecution 

	5
	Industrial Establishments (National and Festival Holidays) Act, 1963  
	Dispute in case of difference of opinion to declare festival holidays in a year 
	Labour Officers of the respective sub-division 
	Dispute are resolved 

	
	
	Non-payment of twice the wages when an employee works on any National or Festival Holiday can make a claim 
	Labour Officers of the respective sub-division
	Labour Officers recovers the amount due 

	6
	The Maternity Benefit Act, 1961
	Non-payment  maternity benefits or any other amount withheld including  dismissal/discharge from service 
	a) Labour Officers of the respective sub-division Shops and commercial establishments employing 10 and above 

b) In case of plantations- Asst Labour Commissioner

c) In case of factories- Asst Director of Factories  


	The inspector may pass the order depending upon the circumstances of the case. 

	7
	Minimum Wages Act, 1948
	Identification of employments and add them to the Schedule and Fix and Revise minimum rates of wages  
	Government of Karnataka 
	With the intention to prevent the exploitation of labour and ensure payment of minimum wages 

	8
	The payment of Bonus Act, 1965
	Non-payment  of minimum bonus of 8.33% every year by the employer 
	Labour Officer/ Asst Labour Commissioner and Deputy Labour Commissioners of the respective area. 
	Prosecution proceedings are launched in the competent court of law. 

	
	
	Non-payment  of bonus agreed under a settlement of an award 
	Deputy Labour Commissioners of the respective area

Commissioner of Labour 
	a) Application to be filed before the DLC’s recovery of the amount 

b) Application to be filed before the Commissioner of Labour for permission to launch prosecution 

	9
	The Payment of Gratuity Act, 1972
	Non-payment  of Gratuity award 
	Asst Labour Commissioner of the area
	Issue recovery certificate to recover it as an arrears of Land Revenue. 

	10
	The Payment of Wages Act, 1936
	Non-payment of earned wages by the employer, to whom the Industrial Employment (Standing Orders) Act, 1946 is applicable 
	Commissioner of Labour 
	Permission is accorded under the Industrial Employment (Standing Orders) Act, 1946 for launching of prosecution for having violated the Certified Standing Order 

	12
	The Plantation Labour Act, 1951 
	Non-payment of compensation in case of death or injury caused by collapse of houses provided to them 
	Commissioner of Labour 
	Commissioner of Labour is empowered to determine the amount of compensation 


TABLE-III

THE REGISTRATION OF ESTABLISHMENTS, GRANT OF LICENCES AND THEIR RENEWAL (UNDER VARIOUS LABOUR LAWS)

	Sl

No
	Name of the Act
	Applicability of the Act
	Registering /Renewing Authority
	Time limit to Register
	Period of validity or Registered certificates/licences
	Due date for renewal
	Time within which registration/ licences  to be disposed off
	Appeal in case of refusal to grant registration/ licences

	1
	2
	3
	4
	5
	6
	7
	8
	9

	1
	The Karnataka Shops and Commercial Establishment Act, 1961
	Applies to the establishments with or without employees 
	i) Senior Labour Inspector in corporation areas

ii) Labour Inspector in other areas
	Within 30 days from the date of commencement of the establishment 
	5 years (Registering /Renewal certificate expires a the end of 5th calendar year)  
	Form-AA to be submitted before 90 days of expiry of registration certificate 
	30 days 
	----

	2
	The Contract Labour (Regulation and Abolition) Act, 1970
	i) Principal employer more than 20 or more workmen 
	Asst Labour Commissioner of the respective divisions 
	Before starting the work 
	Registration certificate is required to be amend in case of deletion or addition of contractors within 30 days 
	---
	Within 7 days 
	Dy. Labour Commissioner 

	
	
	ii) Contractor employing  more than 20 or more workmen
	Asst Labour Commissioner of the respective divisions
	Before starting the work
	1 year from the date of issue of licence/renewal 
	Within 7 days
	Apply in Form-VII for renewal before expiry of 30 days 
	Dy. Labour Commissioner 

	3
	The Plantation Labour Act, 1951
	Coffee, Rubber, Tea and any other plantation measuring 5 hectares or more and in which 15 or more persons are employed 
	Labour Officer 
	Within 60 days from the existence or such plantation in Form-XIV
	Life Time 
	--
	30 days 
	Asst Labour Commissioner 

	4
	The Motor Transport Workers Act, 1961  
	Motor Transport undertaking one and above workers 
	Asst Labour Commissioner
	Apply in form-1 30 days before the operation of the undertaking 
	Valid upto 31st December of the calendar year  
	Form-1 to be subm-itted for renewal not less than 60 days before the date of expiry of registration 
	30 days 
	-----

	5
	Beedi and Cigar Workers (Conditions of Employment Act, 1966)
	To all industrial premises used for manufacture of Beedi or Cigar 
	Asst Labour Commissioner
	Before the commencement of manufacture of Beedi or Cigar
	1 year (Licence expires at the end of Financial year) 
	To apply in Form-1 3o days before the expiry of Lincence
	30 days
	Dy. Labour Commissioner

	6
	The Interstate Migrant (Conditions of Employments) Workmen Act, 1979
	To every establishment employing 5 or more Interstate Migrant Workmen
	Asst Labour Commissioner
	Before the commencement the work registration shall be obtained by the principal employer 
	Registration certificate required to be amended in case of deletion or addition of contractors within 30 days 
	NIL
	Within 15 days 
	Dy. Labour Commissioner

	
	
	
	Asst Labour Commissioner
	i) Contractor shall obtain licence from the State where migrant workmen are recruited 
	NIL
	---
	---
	Dy. Labour Commissioner

	
	
	To every contractor who employs 5 or more Migrant Workmen
	
	ii) Contractor shall obtain licence from the State i.e. Asst Labour Commissioner of the respective division in Karnataka where recruited Migrant Workmen are engaged 
	One year from the date of issue of linence
	Before 30 days of the expiry of licence
	Within 30 days 
	Dy. Labour Commissioner

	7
	The Trade Union Act, 1926
	Applies to all industrial establishments or other establishments may apply for registration or Trade Union with at least 10% or 100 of the workmen whichever is less and in any other case minimum of 7 persons  
	Asst Labour Commissioner are notified as Deputy Registrars for registration of Trade unions 
	----------
	Life time 
	--------
	30 days 
	High Court or Principal Civil Court 


TABLE-IV

MAINTENANCE OF REGISTERS, FILING OF RETURES, INSPECTORS NOTIFIED FOR INSEPCTIOS AND AUTHORITY TO GRANT PERMISSION AND TIME LIMIT FOR PROSECUION (UNDER VARIOUS LABOUR LAWS)
	Sl

No
	Name of the Act
	Registers to be maintained
	Authority to grant exemption
	Authority to inspect and to prosecute if violations are noticed
	The date and the Authority before whom the Annual returns to be filed
	Notices/Forms to be displayed in the premises
	Authority to grant permission for prosecution and time limitation to file prosecution

	1
	2
	3
	4
	5
	6
	7
	8

	1
	The Karnataka Shops and Commercial Establishment Act, 1961 & Rules 1963
	a) Register of leave with wages in Form-F

b) Leave with wages books in Form-H to be given to the employee 
	Dy. Labour Commissioner empowered to grant exemption to open the establishment without a weekly holiday
	Labour Inspector/ Senior Labour Inspector
	Nil
	Certificate of Registration in Form-C

Notice of Holiday in Form-P
	Asst Labour Commissioner of respective divisions 

Compliant has  to be filed within 6 months from the date of alleged offence 

	2
	Industrial Establishments (National and Festival Holidays) Act, 1963  
	NIL
	State Government may exempt establishments from the purview of the Act 
	Labour Officer 
	NIL
	Statement of National and Festival Holidays before 31st December of every year 
	Labour Officer who is notified as Inspector under the Act is empowered to file prosecution 



	3
	The Karnataka Labour Welfare Fund Act, 1965 with Rules 1968 
	a) Register of wages in Form-A

b) Consolidated unclaimed/fines register in Form-B 
	State Government may exempt establishments from the purview of the Act
	Labour Inspector to Deputy Labour Commissioner 
	Form-D to be sent to the Welfare Commissioner by the employer regarding the employers and employees contribution by 15th of January every year 
	NIL
	Welfare Commissioner 

	4
	The Interstate Migrant (Conditions of Employments) Workmen Act, 1979 Karnataka Rules 1981
	MW Act 1948 and CL (R&A) Act, 1970, the contractor to maintain the following a) Muster Roll Register in Form-XVII ad a Register of wages in Form-XVII, b) Register of deduction in Form-XIX, Register of fines in Form-XX, Register of advance in Form-XXI  

c) Register of over-time in Form XXII if establishment are covered under PW Act, MW Act, and CL(R&A) Act, 1970 the following Registers to be maintained 

a) Muster Roll

b) Register of wages, deduction, fines, Overtime and advances
	State Government may exempt establishments from the purview of the Act
	Labour Officer, 

Assistant Labour Commissioner,

Deputy Labour Commissioner, Labour Commissioner 
	Annual Returns in form XXIVby the principal Employer. By 15the February every year to the Registering Officer 

Half yearly returns in Form-XXIII to be sent to the licencing officer within 30 days from the close of Half Year by the contractor
	Abstract of the Act and the Rules in English and Hindi and in the Language spoken by majority of the Migrant Workmen 

Notices regarding the rates of wages, hours of work, wage period, dates of payment of wages, names and address of the Inspectors, in English and in the language spoken by the majority of the migrant workmen
	The Officers notified as Inspectors who are shown in col.No.5 are empowered to file prosecution. 

Compliant has to be filed within 3 months from the date of alleged offence and in case of disobedience or written order within 6 months.  

	5
	The Labour Laws (E.F.F.R & M.R. by C.E) Act, 1988
	a) Register of wags in Form-B 

b) Muster Roll in Form-C showing welfare amenities in Form-D by small establishment.

a) Monthly register of Muster Roll cum wages in Form-E by very small establishments.
	Registers in Form-B, C and D by the small establishments and Registers in Form-D and E by very small establishments and filling of a core return in Form-A, these establishments get exemption from maintaining and furnishing registers and returns under 9 Acts namely, The PW Act, 1936, The WH Act, 1942, The MW Act, 1948, The FA Act, 1948, the PL Act, 1981, the WJ and O.N.E. (C of S) and MP Act, 1955, The CL(R&A)mAct, 1970, The S.P.E.(C of S) Act, 1976, and The E.R.Act, 1976
	Labour Inspector, Senior Labour Inspector, and Asst. Director of Factories 
	Inspector 
	----
	Inspectors notified as shown in Col.No.5 are empowered to file prosecution 

	6
	The Maternity Benefit Act, 1961 
	Muster Roll in Form-A
	Government in empowered to exempt any establishment from the purview of the Act if benefits are not less favorable 
	In case of factories Asst. Director of Factories and Boilers in case of other establishments Labour Officer, Asst. Labour Commissioner, Dy.  Labour Commissioner
	Combined Annual Returns in Form-20 of the Karnataka  Factories Rules to the respective inspectors on or before 1st February of every year 
	Abstract of the Act and Rules 
	Aggrieved women, office bearer of the Trade Union or a voluntary organization or an inspector are empowered to file prosecution within one year from the date of committing offence. 



	7
	The Minimum Wages Act, 1948
	a) Register of fines deductions for damages or loss and advance in Form-1 of the Karnataka Paym-ent of Wages Rules b) OT Register in Form-9, c) Muster Roll cum Register of wages Salary in Form-22 in case of Factories as per Karnataka Factories Rules and wage slips in Form-VI (MW Rules). In case of other establish-hments  a) Regis-ter of fine in Form-1, b) Register of deduction in Form-II, c) Register of O.T in Form-IV d) Register of wages in Form-V e) Muster Roll in Form-VII, f) Wages slips in Form-VI to be given by the employer to the workmen 
	Government may exempt any schedule employment from the pruview of the Act, 

Commissioner of Labour may exempt from maintenance of Registers and Forms to avoid duplication of work. 
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner and Commissioner of Labour including Jt. Labour Commissioner and Addl. Labour Commissioner


	Common combined Annual Returns in Form-20 of the Karnataka Factory Rules on or before 1st February of each year
	Abstract of the Act and Rules with minimum rates of wages fixed and name and address of the Inspector in Form-X

Details of weekly holiday working hours and Time of payment of wages in Form-XIII
	Officers who are notified as Inspectors shown in Col.No.5, are empowered to file prosecution within 6 months from the date of offence. For violation of Section 22(a) the Commissioner of Labour is empowered to grant permission, prosecution has to be filed within one month from the date of permission. 

	8
	The Motor Transport Workers Act, 1961 
	a) Leave with wages in Form-VII b) Register of compensatory holidays given to workmen in Form VI c) Leave book to be given to worker in Form_-VIII d) Register of workers in Form-IX e) Muster Roll in Form-X f) overtime muster roll in Form-XI g) Individual control book to be given to each worker Form-XII
	Exempted the vehicles used for transport pf sick or injured persons, security of India or maintenance of public order 
	Labour Inspector/ Senior Labour Inspector, Labour Officer  

Asst. Labour Commissioner, Dy.  Labour Commissioner
	Annual Return in Form-XIII by 1st February of the year. 
	Notice of hours of work in English and in language understood by the majority of the workers in Form-V. The extract of the Register of compensatory holiday in Form-IV
	Offences who are notified as Inspectors shown in Col.No.5, may file prosecution within 3 months from the date alleged offence and in case of disobedience of the written order with 6 months 

	9
	The payment of Bonus Act, 1965 
	1) Register of computation of the allocable sur-plus in Form-A

2) Register of set-on and Set-off of allocable sur-plus in Form-B

3) Register of Bonus paid in Form-C
	Appropriate Government may exempt the establishments from the purview of the Act.
	Labour Officer  

Asst. Labour Commissioner, Dy.  Labour Commissioner, Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour
	Annual return in Form-D to be filed before the Inspector within 30 days of the time limit specified in Section-19
	NIL
	Commissioner of Labour

	10
	The Payment of Gratuity Act, 1972
	NIL
	Appropriate Government may exempt the establishments from the purview of the Act, if the benefits are more favorable 
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour
	A notice in Form-A and C regarding the opining and closing of the establishment, notice in Form-B regarding change of address to the controlling authority 
	Display of the adstract of the Act and Rules 
	Appropriate Government has got power to sanction for prosecution 

	11
	Payment of Wages Act, 1936
	1) Register of Fines, deduction for Damages or loss and advance to be maintained in form-1

2) Muster Roll-cum Register pf wages/salary in Form-22 as prescribed Rule-137 of Karnataka Factories Rules. 
	--------
	Asst. Director of Factories & Boilers in respect of Factories and in case of Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour as chief Inspector 


	Common combined Annual Returns in Form-20 of the Karnataka Factory Rules on or before 1st February of each year
	The abstract of the Act and Rules in Form-B
	Offences who are notified as Inspectors shown in Col.No.5, are empowered to file  prosecution.

	12
	The Plantation Labour Act, 1951
	a) Record of  lime washing, painting etc., in Form-5, 

b) Muster Roll on Form-11

c) Register of accidents in Form-11B 

d) Register of Adult workers in Formp-12, 

e) Register of non adult workers in Form-13 

f) Register with wages in Form-14

g) Leave book in form-15 to be given to the workers

h) Inspection Book 
	State Government has to got powers to exempt the establishments from the purview of the Act with the prior approval of the Central Government
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour as chief Inspector
	Notice of accident in Form-11A to the Inspector (non-fatal) and to the Chief Inspector in case of fatal. Half yearly returns in Form-3A and 22 for having provided medical facilities for the period ending 30-6-20…./ 31-12-20.. to be submitted by employer on or before 31st January of every year. Yearly progress report in Form-4 regarding construction of houses to be filed for period from 1.7.20… to 30.6.20… on 31st July of every year. Annual return in Form-16 and 17 (leave with wages to be submitted by the employer by 31st January and 5th February of every year respectively. Annual Return for the year ending 31st December of every year in Form-18 for providing crèches in Form=19, and providing canteen in Form-20, for providing Maternity Benefit in form-21 for providing sickness benefit to be submitted by the employer by 15th February of every year.


	a) Certificate of Registration issued by the registering authority

b) Notice of period of work in Form-6 
	Commissioner of Labour who is the Chief Inspector is empowered to grant permission for prosecution 

Compliant to be filed within 3 months of alleged offence and within 6 months in case of disobedience of written order  

	13
	The Sales Promotion Employees Act, 1976
	1) Register of Sales Promotion employees in Form-B

2) Service book for each employee in Form-C 

c) Leave account book of each employee in form-E 

d) Letter of appointment to be issued to Sales promotion employee in Form-A 

e) Register of Service books for sales promotion employee shall be issued in Form-D
	----
	Not notified by the State Government 
	Not proscribed 
	NIL
	Inspectors to be notified are empowered to file prosecution 

	14
	The Beedi and Cigar Workers (Condition of Employment) Act, 1966
	a)Register pf white washing colour washing varnishing, painting and cleaning in Form-III 

b) Register of hours of work including OT in Form-V

c) Register of leave with wages in Form-VI (Regular employees)

d) Register of leave with wages in Form-VII  (Home workers) 

e) Muster Roll in Form-XIII

f) Home Workers log book in Form XIC

g)  Home Workers employment Register in Form-XIV

h) Register of Overtime Work in Form XVI

i)Record of outside work in Form-XVII

j) Visitors Book 
	State Government has to got powers to exempt the establishments from the purview of the Act
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour as chief Inspector
	Monthly Returns in Form-XI before 10th Day of every month.

Annual Returns in Form-XII of the financial year before 30th of April every year. 
	Lincence issued by the competent authority Notice of periods of work in Form-IV 
	Commissioner of Labour who is the Chief Inspector Offences who are notified as Inspectors shown in Col.No.5, are empowered to file  prosecution within 3 months of alleged offence and within 6 months in case of disobedience of a written order. 

	15
	The Contract Labour (Regulation & Abolition) Act, 1970
	By Principal Employer 

a) Registers of contractors in Form-XII

By Contractors 

a) Register of workmen employed by contractor in Form-XIII

b) Employment card in Form-XIV Service.

Certificate in Form-XV wages slip in Form-XIX to be issued to employees. In case of factories, the following register namely, Muster Roll cum register of wages/salary in form-22. Register of O.T. & payment in Form –9 prescribed under Factories Rules and Register of Fines, Deductions for damage or loss and advances in Form-I prescribed under payment of wages Rules to be maintained in addition to the registers shown at a & b. In case of establishments not covered the Payment of Wages Act, the Minimum Wages Act, and the Factories Act and  Rules framed  thereunder the following registers to be maintained in addition to the registers shown at a & b 

a)Muster Roll in Form-XVI 

b)Registers Wages in form XVII 

c)Deduction for damages or loss in form-XX 

d) Registers of fines in Form XXI 

e)Register of advances in Form XXII

f) Register of Overtime in Form XXIII

To avoid duplication of work for compliance regarding maintenance of the registers, if the contractor maintains any of the registers prescribed under PW Act, 1936 MW Act, 1948 and FA Act, 1948 from the provisions of this Act. 


	State Government has to got powers to exempt the establishments from the purview of the Act
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour 
	In case of Factories a common annual return in Form-20 for the year ending 31st December of every year shall be submitted by 1st of February by the Principal Employer 

In case of other  establishments annual return in Form-25 to be submitted by 15th of February every year by the principal employer. Half yearly return for the period ending 30-6-20… and 31-12-20… to be filed by the contractor in Form XXIV within 30 days from the close of the half year to the licensing officer. Certificate of Licence in Form-VI 

Regarding commencement/ completion of work the principal employer in Form-XXVI and contractor has  intimate in Notice in Form-VI-A to the Inspector of the area. 
	Certificate of registration in Form-II Principal Employer or contractor to display notice regarding the rates of wages hour of work, wage periods dates of payment or names & addresses of the Inspectors of the area and date of payment of unpaid wages in English and in Kannada and in the language understood by the majority of the workmen. 

Contractor to display an abstract of the Act and Rules in English and Kannada and in the language understood by the majority of the workers. 
	The officers who are notified as inspectors as shown in Col.No.5 are empowered to file the prosecution within 3 months or in case of disobeying a written order within 6 months from the date of the alleged offence

	16
	The Equal Remuneration Act, 1976 
	Registers in Form-D 
	----
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour
	NIL
	NIL
	An officer authorized by the Government or an aggrieved persons or by any recognized Welfare organization may file the prosecution  

	17
	The Working Journalists & other News Paper Employees (Conditions of service) and Misc. Provisions Act, 1955
	a) Register of employees in Form-D b) Service Register in respect of all working journalists in Form-E  c) Leave Registers in respect of all working journalists in Form-F d) A Muster Roll in form –G If the employer maintains leave register Register in Form-G maintained prescribed under MW Act, 1948 or S & CE Act of the respective state are exempted from the maintenance of registers shown at c & d


	----
	Labour Officer Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour
	NIL
	NIL
	The Labour Officers and others who are notified as inspectors as shown in Col.No.5 are empowered to file the prosecution within 6 months from the date of alleged offence. 

	18
	The working Journalists (Fixation of Rates of Wages) Act, 1958
	NIL
	------
	------
	------
	NIL
	------

	19
	The Workmen’s Compensation Act, 1923 
	------
	------
	------
	------
	------
	------

	20
	The Trade Union Act, 1926
	a) Register of membership & Subscription in Form-F 

b) Register of Receipts & disbursements of the General Fund account.

c) Minutes book to record the proceedings of all meetings

d) Register of stock, tools furniture, fittings documents relating to immovable property of the union

e) Machine numbered subscription receipt book

f) Registers of receipts & Disbursements of the Political Fund account book

f) File of vouchers 
	NIL
	------
	Annual Return in Form-E in triplicate for the period ending 31-12-20…. To be submitted on or before 30th April of every year to the Registers. 
	NIL
	Compliant to be filed within 6 months from the date of alleged offence with the previous sanction of the Register 

	21
	The Child Labour (Prohibition & Regulation) Act, 1986
	a) Register of children employed or permitted to work in Form-A 
	NIL
	Labour Inspector/ Senior Labour Inspector 

Asst. Labour Commissioner, Dy.  Labour Commissioner Jt. Labour Commissioner and Addl. Labour Commissioner, Commissioner of Labour and or any persons and CDPO from child and Women Development Dept chief officer and Health Inspector from Town Planning, Dept. Dy. Director of Public Instruction, Block and Asst Education Officer Graduate Inspector from Education. Dept. Revenue Inspectors , Asst / Dy/Jt and Directors of Factories & Boilers 
	-------
	Display of notice containing the abstract of section 3 & 14 

Hours and period of work  
	The officers who are notified as inspectors as shown in Col.No.5 are empowered to file the prosecution


TABLE –IV

MAINTENANCE OF REGISTERS, FILLING OF RETURNS, INSPECTORS NOTIFIED FOR INSPECTION AND AUTHORITY TO GRANT PERMISSION AND TIME LIMIT FOR PROSECUTION (UNDER VARIOUS LABOUR LAWS)

	Sl

No
	Name of the Act
	Registers to be maintained
	Authority to grant exemption
	Authority to inspect and to prosecute if violations are noticed
	The date and the Authority before whom the Annual Returns to be filed
	Notices/ Forms to be displayed in the premises
	Authority to grant permission for prosecution and time limitation to file prosecution

	1
	2
	3
	4
	5
	6
	7
	8

	1
	The Industrial Employment (Standing Orders) Act, 1946
	NIL
	Appropriate Government has to got powers to exempt the establishments from the purview of the Act
	------
	NIL
	Copy of the certified standing order in English and in the language understood by the majority of the workmen 
	Commissioner of Labour has got powers to permit for prosecution 

	2
	The Industrial Dispute Act, 1947
	NIL
	Appropriate Government has to got powers to exempt the establishments from the purview of the Act
	A Board or Court, or any member thereof, or a conciliation officer or a labour Court or Tribunals or any persons authorized in writing may inspect 
	NIL
	NIL
	For beach of settlement or award the commissioner of Labour is empowered to permit and in case of other violations under the Act the Govt., has got powers to permit for prosecution 

	24
	The Karnataka Payment of Subsistence Allowance Act, 1988
	To be prescribed 
	Appropriate Government has to got powers to exempt the establishments from the purview of the Act
	To be prescribed
	To be prescribed
	To be prescribed
	Government has got powers to permit for prosecution 


TABLE-V

RIGHTS AND OBLIGATIONS OF THE EMPLOYEE / EMPLOYER (UNDR VARIOUS LABOUR LAWS)

	RIGHTS OF THE EMPLOYEE
	OBLIGATIONS OF THE EMPLOYEE
	RIGHT OF THE EMPLOYER 
	OBLIGATIONS OF THE EMPLOYER

	· to raise a dispute demand for conciliation to claim protection against the anticipated dismissal and also immunity as protected workmen.

· to receive compensation and legal dues, subsistence allowance, minimum rate of wages 8.3% to 20% gratuity, maternity benefit, leave with wage benefit under various labour legislations.

· to be informed through a notice before effecting changes like retrenchment lay-off

· to make appeal, writ file a compliant against the settlements, awards, before various authorities seeking either permission, ventilating various kind of grievances under various laws.

· to be heard before various authorities 

· to file claim for difference of wages, discrimination of payment of wages on the ground of sec compensation in case of gratuity, accident, closure, retrenchment etc 

· to avail the leave facilities rest-interval, weekly holidays, National Festival Holidays, maternity leave, nursing breaks and other kinds of agreed between the parties through settlement 

· to avail the various kinds of welfare facilities such as proper ventilation, crèches, rest house, canteen, drinking water, latrines and urinals, etc., 

· demand for copy of certified standing order, issuance of wage slips, employment card, individual control book, leave card, nomination forms.

· to form a trade union, to claim immunity from civil and criminal consequences in furtherance of trade union activities 

· right to agitate, call for strike under the Trade Union Act.

· to demand parity of wage similar work, to claim unpaid or delayed wages. 
	· to attend the conciliation and extend the co-operation for the promotion of settlement and for early expeditious disposal of cases under various labour laws.

· not to instigate and support/participate in illegal strike, unfair labour practices, absenteeism, go-slow 

· to implement award settlement/agreement / order by nay authorities and also the standing order.

· not to use the general fund of Trade Union for other than specified objects.

· not to execute any agreement against the provisions of the prevailing laws.

· To carry individual control book and to preserve wage slips log books. 

· to work overtime as and when called for 
	· to effect change in service conditions with prior notice

· to make an appeal/writ /revision petition against the award/settlement / under various labour laws

· to file a compliant seeking permission to prosecute the workmen/union 

· to raise a dispute and to seek settlement form their workmen

· to initiate disciplinary action and issue notice against erring workmen.

· to be represented by their federation of employers, to be heard in any proceedings and to obtain the certified copy, if any.

· the employer can close-down /retrench / lay-off their workmen, subject to the provisions of various acts.

· to forfeit the gratuity bonus, accumulated wages under various laws.

· to deduct from wages against any permissible item.  
	· to constitute a works committee, to raise a dispute, demand for conciliation prevent industrial strike  , extend co-operation for settling the disputes without indulging in unfair labour practices create an atmosphere of industrial harmony.

· not to change service conditions and not to retrench, lay-off, close-down, without prior notice and whenever necessary subject to the approval.

· not to indulge in unfair labour practice  and so also not to dismiss or discharge whenever proceeding is pending before specified authority.

· to create an atmosphere for meaning full bargaining

· to implement the settlement / award / order made by authorities under labour legislations.

· To achieve productivity thorough counseling training programmes, and to share the benefit of productivity among workmen.

·    to maintain all registers and records, submit returns to various authorities and display notices on the notice board in the premises in a conspicuous place under various labour laws.

· to make an application to the concerned authorities for obtaining registration/licence/ renewal and for modification / amendments with prescribed fees.

· To submit draft standing order to the Certifying Officer within 6 months and no amendment/modification without permission 
· to provide all welfare facilities such as drinking water, latrines, urinals, rest rooms, crèches, canteens and other facilities available under various labour laws.

· Whenever prescribed the workers shall be supplied with uniforms, shoes, jerseys, raincoats, etc., 

· to contractor or employer shall not execute any work without a valid licence and registration 

· to issue wage slips, employment card, individual control book, log books and to obtain gratuity nomination etc., 

· not to engage children below the age of 14 years

· to fix the wage period and make payment on the stipulated date.

· to pay all kinds of compensation viz., legal dues, minimum rates of wages, overtime wages, equal remuneration for same and similar work, medical benefits, bonus from 8.3% to 20% leave wages, gratuity compensation in case of accidents and other kind of legal dues accruing under various labour laws.

· to take work as per the prescribed hours of work, allow for rest in trouble, extend spreadover facilities and to provide weekly off, holidays under National Festival Holidays Act  and leave as per the provisions  of the law and terms of settlements. 


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	1
	Divisional Offices:

Office of the Deputy Labour

Commissioner, Bangalore Region-1

Karmika Bhavan, Bannerghatta Road,

Bangalore


	Deputy Labour Commissioner,

Bangalore Region-1

Karmika Bhavan, Bannerghatta Road,

Bangalore
	Addl.Labour Commissioner (IR) Office of the Commissioner of Labour, Karmika Bhavan, ITI Compound, Bannerghatta Road, Bangalore

	2
	Office of the Deputy Labour

Commissioner, Bangalore Region-2

Karmika Bhavan, Bannerghatta Road,

Bangalore
	Deputy Labour Commissioner,

Bangalore Region-2

Karmika Bhavan, Bannerghatta Road,

Bangalore
	Addl.Labour Commissioner (IR) Office of the Commissioner of Labour, Karmika Bhavan, ITI Compound, Bannerghatta Road, Bangalore

	3
	Office of the Deputy Labour Commissioner, Belgaum, BCC Shopping Complex, Basaveshwara Circle, Belgaum
	Deputy Labour Commissioner,

Belgaum Region,

BCC Shopping Complex,

Basaveshwara Circle, Belgaum
	Addl.Labour Commissioner (IR) Office of the Commissioner of Labour, Karmika Bhavan, ITI Compound, Bannerghatta Road, Bangalore

	4
	Office of the Deputy Labour

Commissioner, Gulbarga, Old DC

Office Building, Gulbarga
	Deputy Labour Commissioner,

Gulbarga, Old DC Office Building,

Gulbarga
	Addl.Labour Commissioner (IR) Office of the Commissioner of Labour, Karmika Bhavan, ITI Compound, Bannerghatta Road, Bangalore

	5
	Office of the Deputy Labour

Commissioner, Hassan, 1086, Basavakrupa, 10th Cross, K.R.Puram, Hassan
	Deputy Labour Commissioner,

Hassan, 1086, Basavakrupa, 

10th Cross, K.R.Puram, Hassan
	Addl.Labour Commissioner (IR) Office of the Commissioner of Labour, Karmika Bhavan, ITI Compound, Bannerghatta Road, Bangalore

	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	6
	Office of the Asst.Labour
Commissioner, Bangalore Division-1

Karmika Bhavan, Bannerghatta Road

Bangalore
	Asst.Labour Commissioner,
Bangalore Division-1

Karmika Bhavan, Bannerghatta 

Road, Bangalore
	Deputy Labour Commissioner
Bangalore Region-1, Karmika Bhavan,Bannerghatta Road, Bangalore

	7
	Office of the Asst.Labour
Commissioner, Bangalore Division-2

Karmika Bhavan, Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-2

Karmika Bhavan, 

Bannerghatta Road,Bangalore
	Deputy Labour Commissioner

Bangalore Region-1, Karmika Bhavan,Bannerghatta Road, Bangalore

	8
	Office of the Asst.Labour

Commissioner, Bangalore Division-3

Karmika Bhavan, Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-3

Karmika Bhavan, 

Bannerghatta Road,Bangalore
	Deputy Labour Commissioner

Bangalore Region-2, Karmika Bhavan,Bannerghatta Road, Bangalore

	9
	Office of the Asst.Labour

Commissioner, Bangalore Division-4

Karmika Bhavan, Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-4

Karmika Bhavan, 

Bannerghatta Road,Bangalore
	Deputy Labour Commissioner

Bangalore Region-2, Karmika Bhavan,Bannerghatta Road, Bangalore

	10
	Office of the Asst.Labour

Commissioner, BCC Shopping Complex, Basaveshwar Circle,

Belgaum
	Asst.Labour Commissioner,

BCC Shopping Complex,

Basaveshwar Circle, Belgaum
	Deputy Labour Commissioner,
BCC Shopping Complex,

Basaveshwar Circle,

Belgaum


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	11
	Office of the Asst.Labour

Commissioner, Hubli, Siddeshwara

Building, Hosur, P.B.Road,

Hubli
	Asst.Labour Commissioner,

Hubli, Siddeshwara Building,

Hosur, P.B.Hubli
	Deputy Labour Commissioner,
BCC Shopping Complex,

Basaveshwar Circle, Belgaum

	12
	Office of the Asst.Labour
Commissioner, Gulbarga, Old DC

Office Building, Gulbarga
	Asst.Labour Commissioner,
Gulbarga, Old Dc Office Building,

Gulbarga
	Deputy Labour Commissioner,
Gulbarga, Old DC Office Building,

Gulbarga

	13
	Office of the Asst.Labour
Commissioner, Davangere, Aruna

Theatre Complex, Davangere
	Asst.Labour Commissioner,
Davangere, Aruna Theatre

Complex, Davangere
	Deputy Labour Commissioner,
Gulbarga, Old DC Office Building

Gulbarga

	14
	Office of the Asst.Labour
Commissioner, Chikmagalur,

Karnataka Housing Board Bldg.,

Barline Road,Chikmagalur
	Asst.Labour Commissioner,
Chikmagalur, Karnataka Housing

Board Bldg., Barline Road,

Chikmagalur
	Deputy Labour Commissioner,
Hassan, 1086, Basavakrupa, 10th Cross, K.R.Puram,

Hassan



	15
	Office of the Asst.Labour 
Commissioner, Mangalore

Karnataka Building, Bendoor-well,

Mangalore
	Asst.Labour Commissioner,
Mangalore Karnataka Building,

Bendoor-well, Mangalore
	Deputy Labour Commissioner,
Hassan, 1086, Basavakrupa, 10th Cross, K.R.Puram

Hassan

	16
	Office of the Asst.Labour
Commissioner, Mysore Govindegowda

Complex, Near Akshaya Bandar,

New Kantraj Urs Road, Mysore
	Asst.Labour Commissioner,
Mysore, Govindegowda Complex,

Near Akshaya Bandar,

New Kantraj Urs Road, Mysore


	Deputy Labour Commissioner,
Bangalore Region-2, Karmika Bhavan,

Bannerghatta Road, Bangalore


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	17
	Office of the Labour Officer,

Bangalore Sub-Division-1

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-1

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-1

Karmika Bhavan, 

Bannerghatta Road,

Bangalore

	18
	Office of the Labour Officer,

Bangalore Sub-Division-2

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-2

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-2

Karmika Bhavan, 

Bannerghatta Road,

Bangalore

	19
	Office of the Labour Officer,

Bangalore Sub-Division-3

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-3

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-3

Karmika Bhavan, 

Bannerghatta Road,

Bangalore

	20
	Office of the Labour Officer,

Bangalore Sub-Division-4

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-4

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-4

Karmika Bhavan, 

Bannerghatta Road,

Bangalore

	21
	Office of the Labour Officer,

Bangalore Sub-Division-5

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-5

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-5

Karmika Bhavan, 

Bannerghatta Road,

Bangalore


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	22
	Office of the Labour Officer,

Bangalore Sub-Division-6

Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Labour Office, Bangalore

Sub-Division-6
Karmika Bhavan, 

Bannerghatta Road,

Bangalore
	Asst.Labour Commissioner,

Bangalore Division-6
Karmika Bhavan, 

Bannerghatta Road,

Bangalore

	23
	Office of the Labour Officer,
Division-1, Belgaum, BCC Shopping Complex,

Basaveshwara Circle, Belgaum


	Labour Officer, Division-1, Belgaum,
BCC Shopping Complex,

Basaveshwara Circle,Belgaum
	Asst.Labour Commissioner, Belgaum,
BCC Shopping Complex,

Basaveshwara Circle,Belgaum

	24
	Office of the Labour Officer,
Division-2, Belgaum, BCC Shopping Complex,

BAsaveshwara Circle,

Belgaum
	Labour Officer, Division-2, Belgaum,
BCC Shopping Complex,

Basaveshwara Circle, Belgaum
	Asst.Labour Commissioner, Belgaum,

BCC Shopping Complex,

Basaveshwara Circle,Belgaum

	25
	Office of the Labour Officer,
Bagalkot, Laxmi Theatre Complex,

Badami Road, Bagalkot
	Labour Officer, Bagalkot,
Laxmi Theatre Complex,

Badami Road, Bagalkot
	Asst.Labour Commissioner, Belgaum,

BCC Shopping Complex,

Basaveshwara Circle,Belgaum

	26
	Office of the Labour Officer,

Bijapur, Bhalki Road,

Bijapur
	Labour Officer, Bijapur,

Bhalki Road, Bijapur
	Asst.Labour Commissioner, Belgaum,

BCC Shopping Complex,

Basaveshwara Circle,Belgaum


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	27
	Office of the Labour Officer,

Sub-Division-2 Bijapur,

Balaka Road, Bijapur
	Labour Officer, Sub-Division-2

Bijapur, Balaka Road, Bijapur
	Asst.Labour Commissioner, Belgaum,

BCC Shopping Complex,

Basaveshwara Circle,Belgaum



	28
	Office of the Labour Officer,

Sub-Division-1, Hubli Siddeshwara Bldg., Hosur, P.B.Road, Hubli
	Labour Officer, Sub-Division-1,

Hubli, Siddeshwara Bldg.,

Hosur, P.B.Road, Hubli
	Asst.Labour Commissioner, Hubli
Siddeshwara Bldg, Hosur, 
P.B.Road, Hubli



	29
	Office of the Labour Officer,

Sub-Division-2, Hubli Siddeshwara Bldg., Hosur, P.B.Road, Hubli
	Labour Officer, Sub-Division-2,
Hubli, Siddeshwara Bldg.,

Hosur, P.B.Road, Hubli
	Asst.Labour Commissioner, Hubli,
Siddeshwara Bldg., Hosur, 
P.B.Road, Hubli

	30
	Office of the Labour Officer,
Gulbarga, Old DC Office Bldg.,

Gulbarga, 
	Labour Officer, Gulbarga,
Old DC Office Bldg., Gulbarga
	Asst.Labour Commissioner, Gulbarga
Old DC Office Bldg., 
Gulbarga

	31
	Office of the Labour Officer,
Bidar
	Labour Officer, Bidar
	Asst. Labour Commissioner, Gulbarga
Old DC Office Bldg.,
 Gulbarga

	32
	Office of the Labour Officer,

Chitradurga
	Labour Officer, Chitradurga
	Asst.Labour Commissioner, Davangere

Aruna Theatre Complex,
 Davanagere

	33
	Office of the Labour Officer,

Davangere, Aruna Theatre 

Complex, Davangere
	Labour Officer, Davangere

Aruna Theatre Complex,

Davangere
	Asst.Labour Commissioner, Davangere

Aruna Theatre Complex,

Davanagere


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	34
	Office of the Labour Officer,

Gadag, Sanmathi Complex,

Mulgund Road, Gadag
	Labour Officer, Gadag,

Sanmathi Complex,

Mulgund Road, Gadag
	Asst.Labour Commissioner, Hubli

Siddeshwara Bldg., Hosur, 
P.B.Road, Hubli

	35
	Office of the Labour Officer,

Sub-Division-1, Bellary,

Parvathinagar, Bellary
	Labour Officer, Sub-Division-1

Bellary, Parvathinagar, Bellary
	Asst.Labour Commissioner, Davangere

Aruna Theatre Complex,

Davanagere



	36
	Office of the Labour Officer,

Sub-Division-2, Bellary,

Parvathinagar, Bellary
	Labour Officer, Sub-Division-2,

Bellary, Parvathinagar, Bellary
	Asst.Labour Commissioner, Davangere

Aruna Theatre Complex,

Davanagere



	37
	Office of the Labour Officer,

Haveri, Sanu Complex,

Gandhinagar, Haveri
	Labour Officer, Haveri

Sanu Complex, Gandhinagar,

Haveri
	Asst.Labour Commissioner, Hubli

Siddeshwara Bldg., Hosur, 
P.B.Road, Hubli

	38
	Office of the Labour Officer,

Sub-Division-1, Chikmagalur,

Karnataka Housing Board Bldg.,

Barline Road,Chikmagalur
	Labour Officer, Sub-Divison-1,

Chikmagalur, Karnataka Housing

Board Bldg., Barline Road,

Chikmagalur
	Asst.Labour Commissioner, Chikmagalur.,

Karnataka Housing Board Bldg.,

Barline Road, Chikmagalur

	39
	Office of the Labour Officer,

Sub-Division-2, Chikmagalur,

Karnataka Housing Board Bldg.,

Barline Road, Chikmagalur
	Labour Officer, Sub-Division-2

Chikmagalur, Karnataka Housing Board Bldg., Barline Road,

Chikmagalur
	Asst.Labour Commissioner, Chikmagalur.,

Karnataka Housing Board Bldg.,

Barline Road, Chikmagalur


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	40
	Office of the Labour Officer,

Hassan, 1086, Basavakrupa,

10th Cross, K.R.Puram, Hassan
	Labour Officer, Hassan,

1086, Basavakrupa, 10th Cross,

K.R.Puram, Hassan
	Asst.Labour  Commissioner, Chikmagalur.,

Karnataka Housing Board Bldg.,

Barline  Road, Chikmagalur

	41
	Office of the Labour Officer, 

Koppal, Court Complex, Koppal
	Labour Officer, Koppal,

Court Complex, Koppal
	Asst.Labour Commissioner, Gulbarga

Old DC Office Bldg., Gulbarga

	42
	Office of the Labour Officer,

Karwar
	Labour Officer, Karwar
	

	43
	Office of the Labour Officer,
Kolar, Kolar Circle, Opp Kolar Gym School, Near Dome Light Circle, Kolar


	Labour Officer, Kolar, Kolar Circle, Opp.Kolar Gym School, Near Dume Light Circle, Kolar
	Asst.Labour Commissioner,
Bangalore Division-2

Karmika Bhavan, Bannerghatta Road,

Bangalore

	44
	Office of the Labour Officer, Sub-Division-1, Mandya, Shivaramegowda Bldg., Anjana Nilaya, 2nd Cross, Bandigouda Layout, Mandya
	Labour Officer, Sub-Division-1,
Mandya, Shivaramegowda Bldg.,

Anjane Nilaya, 2nd Cross, Bandigouda Layout, Mandya
	Asst.Labour Commissioner, Mysore
Govindegowda Complex, Near Akshaya Bandar,

New Kantraj Urs Road, Mysore

	45
	Office of the Labour Officer, Sub-Division-2, Mandya, Shivaramegowda Bldg., Anjana Nilaya, 2nd Cross, Bandigouda Layout, Mandya
	Labour Officer, Sub-Division-2,
Mandya, Shivaramegowda Bldg.,

Anjana Nilaya, 2nd Cross,

Bandigouda Layout, Mandya
	Asst.Labour Commissioner, Mysore,
Govindegowda Complex, Near Akshaya Bandar,

New Kantraj Urs Road, Mysore


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	46
	Office of the Labour Officer,

Madikeri, Court Complex,

Madikeri
	Labour Officer, Madikeri,

Court Complex, Madikere
	Asst.Labour Commissioner, Chikmagalur.,

Karnataka Housing Board Bldg.,

Barline Road, Chikmagalur

	47
	Office of the Labour Officer,
Sub-Division-1
	Labour Officer, Sub-Division-1
Mangalore, Karnataka Building

Bendoorwell, Mangalore
	Asst.Labour Commissioner,
Mangalore, Karnataka Building,

Bendoorwell, Mangalore

	48
	Office of the Labour Officer,
Sub-Division-2, Mangalore, Karnatkaka Building, Bendoorwell, Mangalore
	Labour Officer, Sub-Division-2,
Mangalore, Karnataka Building,

Bendoorwell, Mangalore
	Asst.Labour Commissioner,

Mangalore, Karnataka Building,

Bendoorwell, Mangalore

	49
	Office of the Labour Officer, Mysore,
Govindegowda Complex, Near Akshaya Bandar, New Kantraj Urs Road, Mysore
	Labour Officer, Govindegowda
Complex, Near Akshaya Bandar,

New Kantraj Urs Road, Mysore
	Asst.Labour Commissioner, Mysore,
Govindegowda Complex, Near Akshaya Bandar,

New Kantraj Urs Road, Mysore

	50
	Office of the Labour Officer,
Chamarajanagar, Near Private Bus Stand, Chamarajanagar
	Labour Officer, Chamarajanagar,
Near Private Bus Stand,

Chamarajanagar
	Asst.Labour Commissioner, Mysore,
Govindegowda Complex, Near Akshaya Bandar,

New Kantraj Urs Road, Mysore

	51
	Office of the Labour Officer,
Raichur, Dr.Amarkhed Complex,

Raichur
	Labour Officer, Raichur, 
Dr.Amarkhed Complex,

Raichur
	Asst.Labour Commissioner, Gulbarga,
Old DC Office Bldg., Gulbarga

	52
	Office of the Labour Officer,
Shimoga, 4th Main Road,

Tilaknagar, Shimoga
	Labour Officer, Shimoga,
4th Main Road,

Tilaknagar, Shimoga
	Assit Labour Commissioner,
Mangalore, Karnataka Building,

Bendoorwell, Mangalore.


	AUTHORITIES UNDER RIGHT TO INFORMATION ACT, 2000

	Sl.No
	Public Authority
	Competent Authority
	Appellate Authority

	1
	2
	3
	4

	53
	Office of the Labour Officer,
Tumkur, Edgah Complex, 1916,

3rd Cross, Edgah Extn.Tumkur
	Labour Officer, Tumkur,
Edgah Complex, 1916, 

3rd Cross, Edgah Extn., Tumkur
	Asst.Labour Commissioner
Bangalore   Division-1

Karmika Bhavan, Bannerghatta Road,

Bangalore



	54
	Office of the Labour Officer,
Udupi, Saibaba Nilaya
	Labour Officer, Udupi,
Saibaba Nilaya, 1st Floor,

Court Road, Udupi
	Asst.Labour Commissioner, 

Mangalore Karnataka Building,
Bendoorwell, Mangalore

	55
	Office of the Welfare Commissioner,
Karnataka Labour Welfare Board,

J.C.Road, Mysugar Building,

Bangalore
	Welfare Commissioner,
Karnataka Labour Welfare Board,

J.C.Road, Mysugar Building,

Bangalore
	Principal Secretary/Secretary, Labour Secretary, MS Building, Bangalore


	LIST OF TELEPHONE NUMBERS OF OFFICERS OF LABOUR DEPARTMENT AT BANGALORE

	Designation
	Name: Sri/Smt
	R.No.
	Int.No
	(:(o)
	(:(R)

	Labour Ministry: (at Vidana Soudha, Bangalore):

	Hon'ble Labour Minister
	B.N.Bachhe Gowda
	336
	 
	T/F: 22258004
	 

	PS to HLM
	Srinivasalu
	336
	 
	22222096
	 

	Labour Secretariat, Vikasa Soudha, Bangalore:

	Principal Secretary, Labour Department,
	G S Narayana Swamy
	413
	22092313
	22254894                         F: 22256368
	26686621

	Deputy Secretary, Labour Department,
	Vimalakumari
	411
	22092555
	22353918
	 

	IFA
	Rangaram
	209
	22092318
	222353967
	23456712

	Sepecial Officer, Child Cell
	Ibrahim
	414
	22092522
	T/F: 22353920
	23418119

	Head Office: (at Karmika Bhavan, ITI Compound, Bannerghatta Road, Bangalore-560 029):

	Commissioner of Labour
	S R Umashankar
	1
	211
	26531252
	25727936

	Addl. Labour Commissioner(IR)
	Gurudas.M.Bhat
	3
	212
	26531253
	

	Addl. Labour Commissioner(Admn.,) In charge
	Gurudas.M.Bhat
	16
	213
	26531250
	 

	Joint Labour Commissioner (MW)
	J.T.Jinkalappa
	10
	214
	26531251
	 

	Deputy Labour Commissioner (P&S)
	R.Anuradha
	103
	251
	2653156
	 

	Secretary, KSMWA Board & CC
	 
	12
	215
	26531258                        to                                 26531267 &                       26539136 &                   26539139
	(M) 9448562565

	Labour Officer,{IR}
	M.Radha Krishna
	11
	220
	
	 

	Gazetted Manager
	K.Devaki
	-
	-
	
	 

	Manager -I (MW)
	S.Nirmalakumari
	11
	221
	
	 

	Manager-II(EST)
	 
	9B
	219
	
	 

	Manager-III(Accounts)
	 Venkatesh
	9A
	216
	
	 

	PA to Commissioner of Labour
	A.Manjunath / Vijayalakshmi
	1B
	231
	26531252
	 

	Junior Programmer
	M.Tippeswamy
	7
	 
	26539136
	 

	PA to Adlc (IR)
	B.P.Bindu
	8
	232
	26531253
	 

	PA to Adlc(ADM)
	S.R.Susheelamma
	14B
	233
	26531250
	 

	Fax
	 
	1B
	-
	26531254
	 


	DIVISIONAL OFFICERS (AT KARMIKA BHAVAN, ITI COMPOUND,                                                        BANNERGHATTA ROAD, BANGALORE-560 029.

	Designation
	Name: Sri/Smt
	R.No.
	Int.No
	(:(o)
	(:(R)

	Dy.Labour Commissioner R-1, 
	J.M.Jayadevaiah
	117
	252
	26558851
	23155061                                  (M)9449832845

	Dy.Labour Commissioner R-2, 
	T.Srinivas
	106
	253
	26558850
	23380488                               (M)9341220619

	Asst.Labour Commissioner, D-1
	S.B.Ravi Kumar
	116
	254
	26531258 to 26531267                  &                  26539136                      &                       26539139
	(M) 9844043934

	Asst.Labour Commissioner, D-2
	Vicent Concessao
	118
	255
	
	(M)9448794495

	Asst.Labour Commissioner, D-3
	C.H.Balakrishna
	105
	256
	
	(M)9448346222

	Asst.Labour Commissioner, D-4
	S.B.Sreepad
	109
	257
	
	(M)9972742227

	Labour Officer-1
	Gopal Krishna
	113
	258
	
	(M) 9844263328

	Labour Officer-2
	M.N.Devraj 
	107
	259
	
	(M) 944875858

	Labour Officer-3
	Ramaiah 
	111
	260
	
	(M) 

	Labour Officer-4
	Somanna
	110
	261
	
	(M)9448050726

	Labour Officer-5
	H.K.Shanmukappa
	13
	222
	
	(M) 9886677671

	Labour Officer-6
	N.B.Ramachandra
	15
	223
	
	(M)9448114767

	SLIs
	26 SLIs + (23 SLI’s created recently)
	114
	273 to 279
	
	 

	
	
	
	
	
	

	Departmental Officers on Deputation

	Chief Execuitve Officer, B&OCWWB
	V.N.Hittanagi
	 
	203
	22721602/  42849998
	Fax: 42849994

	Deputy Secretary, B&OCWWB
	V.N.Hittanagi-incharge
	 
	205
	22721604 / 42849996
	(M) 9343828943

	Asst. Secretary, B&OCWWB
	 
	 
	206
	22721603/  42849995
	(M) 9448314920

	Labour Officer-1
	N.Vinutha
	 
	213
	 
	 

	Labour Officer-2
	S.R.Veena
	 
	210-
	 
	 

	Welfare Commissioner, KLWB
	Dr G.H. Kongi 
	 
	 
	 
	25630742

	Chief Admin Officer, ESI(M)S
	 
	 
	F:23324218
	23324325
	23404301                               (M) 9945585490

	Labour officer, Govt.Press
	G.R.Ingle
	 
	28394582
	28372977
	 

	Oficers of MOL-GOK & GOI

	Director, ESIS(M)S
	Dr.Rahim Unnisa
	 
	F: 23325578
	T/F: 23324216
	23395684

	Director of F&B
	H.Srinivasaiah
	 
	F: 26531202
	26531200
	23517676

	Commisioner of E&T
	 
	102
	F:42663102
	42663100
	9945561466

	 Regional Director, ESIC
	S.Jai Prakash
	 
	F: 26741307
	26740764
	 

	Regional PF Commissioner-I
	 
	 
	F: 22273991
	22277700
	26688312

	Regional PF Commissioner (E&R)
	 
	 
	F: 22273991
	22271308
	23424675

	Welfare Commissioner, (C )
	 
	 
	 
	T/F: 22257491
	25447768

	Regional Labour Commissioner,(C )
	 
	 
	 
	T/F: 23474469
	28381614

	Dy.Chief Labour Commissioner (C )
	 
	 
	 
	T/F: 23474468
	28396868

	Regional Director, CBWE
	 
	 
	 
	T/F: 23342366
	25303897


	SENIOR LABOUR INSPECTORS IN BANGALORE

	Station
	Name: Sri/Smt
	Int No
	Mobile

	1st Circle
	D.B.Nargaraj
	273
	 

	2nd Circle
	Mohd.Khizarulla
	
	 

	3rd Circle
	G.S.Bhat
	
	 

	4th Circle
	Mailarappa
	
	 

	5th Circle
	Nagaraj
	274
	 

	6th Circle
	Surendra
	
	 

	7th Circle
	Chelapathi
	
	 

	8th Circle
	Y.N.Chandrashekar
	
	 

	9th Circle
	Nirajan
	275
	 

	10th Circle
	Nagarathna
	
	 

	11th Circle
	F.N.Bhagoji
	
	 

	12th Circle
	Venkataswamy
	
	 

	13th Circle
	Narasimhegowda
	276
	 

	14th Circle
	Kiran
	
	 

	15th Circle
	Ramakrishna
	
	 

	16th Circle
	Balakrishna
	
	 

	17th Circle
	Mukunda
	277
	 

	18th Circle
	G.Thimmegowda
	
	 

	19th Circle
	Sripathiraju
	
	 

	20th Circle
	Shivakumar
	
	 

	21st Circle
	H.N.Ramesh
	278
	 

	22nd Circle
	Vishwanath
	
	 

	23rd Circle
	C.Yashodhara
	
	 

	24th Circle
	B.G.Narayan
	
	 

	25th Circle
	Ramaiah
	279
	 

	26th Circle
	Rangaswamy
	
	 


	LIST OF TELEPHONE NUMBER OF OUT STATIONED OFFICERS OF LABOUR DEPARTMENT

	Station
	Designation
	Name: Sri/Smt
	STD Code
	(:(o)
	(:(R)

	Bagalkot
	LO
	C.V.Horatti
	958354
	420556
	 

	Belgaum
	DLC
	G.Manjunath
	95831
	2428066
	 

	
	ALC
	M.S.Chidananda
	95831
	2403597
	 

	
	LO-1
	Santhosh Hiparagi
	95831
	2464391
	 

	
	LO-2
	A.S.Patil
	95831
	2462109
	 

	Bellary
	LO-1
	C.H.Hiregowdar
	958392
	254895
	 

	
	LO-2
	G.Govindappa
	958392
	254875
	 

	Bidar
	LO
	Dharanesh
	958482
	227187
	 

	Bijapur
	LO-1
	M.D.Indi
	958352
	250937
	 

	
	LO-2
	G.Siddalingappa Alur
	958352
	250937
	 

	Chamarajnagar
	LO
	 Nagaraj
	95821
	725571
	 

	chitradurga
	LO
	A.P.Pundalik Rao
	958194
	431694
	 

	chickmagalur
	ALC
	A.J.Srivalli
	958262
	230586
	(M) 9886173025

	
	LO-1
	 
	958262
	231575
	 

	
	LO-2
	S.Vijay kumar
	958562
	231575
	 

	Chickballapur
	LO
	R.B.Bagewadi
	8156
	274048
	 

	Davanagere
	ALC
	S.S.Sharief
	958192
	230094
	(M) 9845756157

	
	LO
	S.C.Ramachandra
	958192
	237332
	 

	Gadag
	LO
	Md.Bashir Ansari
	958372
	533480
	 

	Gulbarga
	DLC
	N.Nanjundappa
	958472
	275278
	421088                           (M) 9449139881

	
	ALC
	Girish.S.Patil
	958472
	440341
	(M) 9964493548

	
	LO
	Arathi
	958472
	460085
	 


	LIST OF TELEPHONE NUMBER OF OUT STATIONED OFFICERS OF LABOUR DEPARTMENT

	Station
	Designation
	Name: Sri/Smt
	STD Code
	(:(o)
	(:(R)

	Haveri
	LO
	K.B.Nagaraj
	958375
	836286
	 

	Hassan
	DLC
	E.Lakshmappa
	958172
	268517
	 

	
	LO
	H.L.Guruprasad
	958172
	253209
	 

	Hubli
	ALC
	M.S.Thimmoli
	95836
	2353662
	(M)9448236668

	
	LO-1
	Kamala Wagmare
	95836
	2356332
	 

	
	LO-2
	Abdul Khaliq
	95836
	2356503
	 

	Koppal
	LO
	K.P.Musiyappa
	958539
	422590
	 

	Karwar
	LO
	M.V.Lakshmana swamy
	958382
	226637
	 

	Kolar
	LO
	S.Revanna
	958152
	222156
	 

	Mandya
	LO-1
	A.C.Thammanna
	958232
	220837
	 

	
	LO-2
	Md. Yousf 
	958232
	220837
	 

	Madikeri
	LO
	 
	958272
	225534
	 

	Mangalore
	ALC
	Venkatesh Appaiah Shindhihatti
	95842
	2437479
	(M)9986396965

	
	LO-1
	D.G.Nagesh
	95824
	2435343
	 

	
	LO-2
	H.Gopal Gowda
	95824
	2433132
	 

	Mysore
	ALC
	A.H.Umesh
	95821
	2541942
	(M)9242408205

	
	LO
	B.Govindappa
	95821
	2343990
	 

	Ramanagar
	LO
	Meena Patil
	80
	27273372
	 

	Raichur
	LO
	Md.Zaheerpasha
	958532
	226368
	 

	Shimoga
	LO
	P.Vijayadeva Naik
	958182
	222940
	 

	Tumkur
	LO
	K.L.Ravikumar
	95816
	2254859
	 

	Udupi
	LO
	K.G.Johnson
	95820
	2530651
	 

	Yadagiri
	LO
	M.Anandamurthy
	 
	 
	 


